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Fact Sheet
Con Alma Health Foundation is sponsoring the New Mexico Nursing Diversity Partnership Project (NMNDP).  The project is designed to increase the diversity and pool of New Mexico’s nursing workforce to better meet the state’s unique and pressing health care needs.  Partners Investing in Nursing’s Future (PIN) awarded Con Alma an 18-month grant (Sept. 2011 – Feb. 2013) of $75,000, which will be matched by $75,000 in local and regional funding.  PIN, led by the Robert Wood Johnson Foundation and Northwest Health Foundation, supports the capacity, involvement and leadership of local foundations to advance the nursing profession in their own communities.  
We believe that investing in nurses will dramatically improve health policy and health outcomes in New Mexico.
What is At Stake?

· Better quality of health care

· Better access to health care

· Delivery of culturally competent care

· Better paying and more satisfying nursing careers 

· Economic development
Helping Nurses Help New Mexico

A diverse nurse workforce must be developed to support the diverse health care needs of New Mexicans.  Leadership development in this workforce will promote recruitment and retention of the nurses New Mexico needs to transform health outcomes in the state.
As the cornerstone of the health care workforce, registered nurses (RNs) comprise the largest health care group of providers numbering over 2.6 million.  Their vigilance is critical to keeping patients safe and healthy.  When people are most vulnerable – experiencing chest pains in a hospital emergency department, recuperating from stroke in a skilled nursing facility, learning to care for a newborn at the pediatrician’s office, or managing a chronic condition in their own home – they depend on nurses. 

Being a nurse is more than a job, it is a lifelong profession.  We want to know and address the needs of nurses in New Mexico.  We are interested in connecting nurses with each other, in professional networks and mentoring relationships.  We want to gather, assess and distribute widely the results of our survey findings so that nurses are armed with the information they need to move data to action.
Culturally competent care and a more diverse nursing workforce improve health care in New Mexico.

NM is one of a handful of minority-majority states, with a population that is 46.3 percent Latino and 9.4 percent Native American (2010 Census).  To make sure all of the state’s residents receive quality health care, providers must be able to communicate with patients and understand their needs in a culturally competent manner.  
Data shows that minorities make up 59% of the population, but only 11% of the nursing workforce.  This discrepancy has contributed to decreased patient satisfaction in these minority groups.  In addition, Hispanic and Native American populations have disproportionately increased rates of diabetes, obesity and teen pregnancy, thus creating a great need for more Hispanic and Native American nurses to provide culturally competent care.  
The New Mexico Nursing Diversity Partnership Project (NMNDPP) is tackling these challenges by collecting and analyzing workforce data, working toward creating a plan to increase workforce diversity and developing leadership among ethnically diverse nurses and nursing students.  Analysis of available workforce data from individual nurses and their employers will form the basis for evidence-based workforce planning.
Nurses maximize the health delivery system in rural communities and can drive job growth and retention.  NMNDPP encourages a “grow your own” system.  Investing in nursing can result in people pursuing the satisfying lifelong profession of nursing while staying in their communities.  
Project Components
Although the Project will focus on Hispanic and Native American nurses based on the state’s demographics, the overarching goal is to increase and support the diversity of the New Mexico’s nursing workforce. Consequently, other underrepresented/underserved populations and communities (e.g. African American, rural, sex/gender, age, etc.) will be included in Project efforts and strategies. 
NMNDPP will:
1. Survey all RNs in New Mexico, focusing on Hispanic and Native American nurses regarding their needs for education, improvement of nursing practice, and development of support and leadership skills.
2. Re-establish a Hispanic Nurses Association in New Mexico.  There is currently no Hispanic Nurses Association in NM. 

3. Work with the existing Native American Indian Nurses Association in New Mexico.
4. Develop a database of all Hispanic and Native American nurses in NM to support outreach efforts.   

Take Action Today
We want to know your needs, concerns, and/or recommendations.  If you haven’t already, please take the survey at www.conalma.org/nurses (deadline October 1, 2012). 
Systems are shifting, change is on the horizon.  Now more than ever, nurses must be at the table to write the next chapter of health care delivery in New Mexico.

Contact: NMNDPP Project Director Deborah Walker, RN, MSN, dwalker@conalma.org or 505-660-3890.
Dolores E. Roybal, Executive Director, Con Alma Health Foundation, droybal@conalma.org or 505-438-0776.
Con Alma Health Foundation

The mission of Con Alma Health Foundation (CAHF) is to be aware of and respond to the health rights and needs of the culturally and demographically diverse people and communities of New Mexico. CAHF seeks to improve the health status and access to healthcare services for all and advocates for a health policy that addresses the health needs of all New Mexicans. CAHF’s 2006 Health Disparities Report revealed that New Mexico has the most significant shortage of health professionals in the nation in its rural, geographically remote Hispanic/Latino and Native American communities.   As a result of this finding, CAHF is committed to investing its resources to address nursing workforce issues.  For more information about Con Alma Health Foundation, visit www.conalma.org. 
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